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CORPORATE SOLUTIONS 
INCOME PROTECTION INSURANCE POLICY 
Schedule 1 

 

Benefits and Benefit Offsets 
 
 
 

Total Disability Benefit 

In the event that an Insured Member is Totally Disabled 

while the Policy is in force, a Monthly Benefit will be paid if 

the Insured Member: 

a. is Totally Disabled for at least seven (7) out of twelve 

(12) consecutive days during the Waiting Period; and 

b. remains Totally Disabled for the balance of the Waiting 

Period; and 

c. continues to be Totally Disabled after the expiry of the 

Waiting Period or after receiving a Partial Disability 

Benefit is Totally Disabled immediately after ceasing to 

be Partially Disabled for the same or related condition. 

The Monthly Benefit will be payable in accordance with the 

benefit formula as set out in the Policy Schedule, subject to 

the maximum benefit amount. Where applicable, it will be 

limited to the Automatic Acceptance Limit, accepted Monthly 

Benefit or forward underwriting limit, less any Benefit Offsets. 

At the end of the Waiting Period, the Monthly Benefit will be 

paid each month in advance for the period the Insured 

Member is entitled to be paid. For a part month, we will pay 

one-thirtieth (1/30) of the Monthly Benefit for each of the days 

the Insured Member is entitled to be paid. 

Where the Waiting Period is 60 days or less, and the Insured 

Member is Totally Disabled due to Injury and the nature of 

the Injury is such that the Insured Member is expected to 

recover within a set period of time, AIA may choose to make 

a lump sum payment of up to 3 Monthly Benefit payments 

(after the Waiting Period and any offsets have been taken 

into account) and close the claim. This payment may be 

made during the Waiting Period. 

If the Insured Member is still Disabled at the end of the 

expected recovery period corresponding with the lump sum 

payment, then AIA will reopen the claim and pay either the 

Total Disability or a Partial Disability Monthly Benefit in 

accordance with this Schedule. 

 

 

 

 

 

 

 

 

Partial Disability Benefit 

In the event that an Insured Member becomes Partially Disabled, 

a proportionate Monthly Benefit will be paid monthly in arrears if 

the Insured Member: 

a. is Totally Disabled for at least seven (7) out of twelve (12) 

consecutive days during the Waiting Period; and 

b. remains Partially Disabled for the balance of the Waiting 

Period; and 

c. continues to be Partially Disabled after the expiry of the 

Waiting Period or after receiving a Total Disability Benefit is 

Partially Disabled immediately after ceasing to be Totally 

Disabled for the same or related condition. 

The proportionate Monthly Benefit is calculated in accordance 

with the following formula: ((A – B) / A) x C 

Where: 

A=  The Insured Member’s Pre-Disability Income; and  

B= The Insured Member’s actual Income earned during the  

 month of Partial Disability; and 

 
C=  The Total Disability Monthly Benefit. 

If in our opinion, the Insured Member is capable of 

performing his / her own occupation (or any occupation after 

two (2) years, if this is the Total Disability definition stated in 

the Policy Schedule) in a reduced capacity, but is not 

working, then he / she will not be entitled to receive either a 

Total Disability Benefit or a Partial Disability Benefit. 

 

Partial Disability Bridging Benefit 

Where applicable, we will pay a Partial Disability Bridging 

Benefit if: 

a. an Insured Member has been receiving Monthly 

Benefits for a Total Disability claim; and 

b. the Monthly Benefits have been paid in advance; and 

c. the Insured Member no longer satisfies the Total 

Disability definition; and  

d. based on the information provided to, and requested by 

us, we reasonably expect that a Partial Disability claim 

will be payable for the Insured Member for the first 

month after he / she ceased to meet the definition of 

Total Disability 
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The Partial Disability Bridging Benefit is a lump-sum 

payment equivalent to 1/3rd (33.3%) of the final 

Monthly Benefit paid before the Insured Member 

ceased to meet the definition of Total Disability. 

The Partial Disability Bridging Benefit is paid at the 

end of the final month in respect of which a Monthly 

Benefit was paid for the Insured Member’s Total 

Disability. 

Payment of the Partial Disability Bridging Benefit does 

not affect the Monthly Benefit amount payable for the 

Insured Member’s Partial Disability claim.  

The Partial Disability Bridging Benefit is payable 

once for an Insured Member for all claims resulting 

from the same or a related injury or illness. 

The Partial Disability Bridging Benefit is not payable 

where a lump-sum payment has been made in lieu of 

Monthly Benefit payments, as set out under ‘Total 

Disability Benefit’. 

Benefit Offsets 

The Monthly Benefit payable to an Insured Member 

will be reduced by any amount which is paid or 

required to be paid under: 

a. The Injury Prevention, Rehabilitation and 

Compensation Act 2001, through the Accident 

Compensation Corporation, and any subsequent 

enhancements or similar legislation or common 

law actions in relation to the Injury or Sickness of 

the Insured Member; and / or 

b. Any statutory or other government payments for 

loss of Income in relation to the Injury or 

Sickness of the Insured Member; and / or 

c. Any Disability, Injury or Sickness insurance type 

policy (other than a lump sum TPD benefit 

received under any insurance policy); and / or 

d. Any sick leave entitlements under an 

employment agreement at the time of receiving 

a Monthly Benefit. 

Additionally, where an Insured Member received 

continued remuneration from the Employer while 

being paid a Monthly Benefit (e.g. renewal 

commission) or ongoing income generated from 

ownership in a business or practice, any such 

amounts will be offset. 

If any of the above payments are paid in the form of a 

commuted lump sum, the Company will convert these to 

an equivalent monthly payment deemed to be one-

sixtieth (1/60) of the lump sum payment and offset the 

benefit entitlement by this equivalent Monthly Benefit for 

a period of sixty (60) months from the date of the lump 

sum payment. 

Adjustments to the Benefit 

a. If information or evidence supplied to the Company by  or 

in respect of an Insured Member for the purpose of 

obtaining a Disability benefit under this Policy or  increasing 

the amount of a benefit is found to be materially incorrect 

and fraudulently given in any material particular, then the 

Monthly Benefit in respect of the Insured Member will be 

void. 

b. If any of the information or evidence supplied to the 

Company by or in respect of any Insured Member contains 

any misstatement, error, mistake, omission, or suppression 

that was material, the Company may adjust the amount of 

the Monthly Benefit in such manner as it believes is 

appropriate. 

 

Waiver of Premium 

The Company will waive the payment of any premiums of an 

Insured Member falling due during a period for which Monthly 

Benefits are payable. 

 

Inflation Indexation of Monthly Benefits 

Unless shown as not applicable in the Policy Schedule, the 

following will apply: 

a. The Monthly Benefit being paid in respect of an Insured 

Member will be automatically increased following twelve 

(12) continuous Monthly Benefit payments, measured from 

the date the Monthly Benefits first commenced, and after 

each subsequent twelve (12) months during which the 

Insured Member is paid a Monthly Benefit. 

b. The increase will be affected by increasing the Monthly 

Benefit by the lower of the CPI increase and 5% for the 

year ended 30 September immediately preceding the 

relevant Renewal Date. 

AIA House Private Bag 92499, Phone (Int.): +64 9 487 9963 
74 Taharoto Road, Victoria Street West, Freephone (NZ): 0800 500 108 
Takapuna, Auckland 1142 Email: nz.corporatesolutions@aia.com 
Auckland 0622  Web: aia.co.nz AIA New Zealand Limited 

mailto:nz.corporatesolutions@aia.com



